
DE&I Session for 1Y MBA
213 Stayer Hall 



Arnel Bulaoro
• Director, Multicultural Student 

Programs and Services
• 210 LaFortune Student Center
• “I don’t see color.”
• With 2-3 people, share early 

memories of family conversation 
about race.



Objectives
• To become familiar with Notre 

Dame’s statement on diversity.
• To understand why diversity is 

valued at Notre Dame.
• To learn about some of the 

challenges that Notre Dame 
faces.



Conversational Ground Rules
• Be an empathetic listener.
• Be a respectful classmate.
• Be a discretionary conversation 

partner.
• We are building personal 

relationships.



University Statement on DE&I
• “The University of Notre Dame 

promotes a spirit of diversity and 
inclusion through academic 
inquiry, and programs and 
opportunities that reflect our 
foundational belief in the dignity 
of all men and women.”



• “The image of the Sacred Heart of 
Jesus at the heart of our campus is 
a daily reminder of the kind of 
community we strive to be at Notre 
Dame—one that, recognizing the 
dignity of every member, welcomes 
each one fully, treasures their gifts 
as a reflection of God, supports 
them and shares their struggles.”



• “At this moment, let us recommit 
ourselves to ensuring that every 
person who lives, teaches, studies and 
works on our campus is embraced into 
such a community” (Rev. John 
Jenkins, CSC).

• With 2-3 people, share a time when 
you made yourself vulnerable and 
entered a different space.



The Gains from DE&I Work
• A diverse learning environment “promotes creativity 

and innovation, improved problem solving and 
decision-making, organizational flexibility, and 
tolerance for ambiguity” (Hurtado & Dey, 1997).

• “…students are more creative and effective when they 
are educated in a diverse learning environment 
(Gurin, Dey, Hurtado, & Gurin, 2002).



• With 2-3 people, examine Prof. 
Damon Williams’ “five 
essential leadership skills.” 
With which skill are you most 
proficient? Which skill requires 
more attention from you?



Unconscious biases
• Our brain can process 11 

million bits of information 
every second.

• Our brain sometimes takes 
cognitive shortcuts that can 
lead to unconscious or 
implicit bias



Statement from Fr. John
• “…We continue to work to better achieve 

diversity, equity and inclusion across the 
University and foster an environment in which 
each person’s dignity is respected, community 
is cultivated and the evil of racism is 
eradicated.”

• With 2-3 new people, describe an encounter 
that you had with racism.





Where do you go from here?
• Sign up to receive our 

newsletter msps@nd.edu
• August 25th attend the 

MSPS Welcome Back 
Picnic

• Attend a miND workshop
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